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* An ILO priority since 1919: 3 Conventions

* A set of fundamental labour rights to promote
health, gender equality and non-
discrimination



QThe core elements of Maternity Protection:
2 _in Conventlon No. 183
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e Cash and medical benefits
e Health protection at the workplace

e Employment protection and non-
discrimination

e Breastfeeding arrangements at
work
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* A fundamental set of labour rights to promote
health, gender equality and non-
discrimination

* A precondition for equality of opportunity and
treatment at work



ILO Integrated Framework:

w%6nventions on Maternity Protection and Workers
with Family Responsibilities, No. 156 (1981)
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Awareness- (child-,elderly-, Family friendly
raising sick-,disabled- working
care) arrangements

(duration,

education predictability,
flexitime, quality
part-time etc.)

and

Labour market
integration Equal pay for

(e.g. vocational Eq ua I |ty Of work of

guidance, equal value

training, job opportunity and

search assistance)

treatment at

work
Support to Social

unpaid care security

work benefits
(e.g. basic (e.g. tax breaks,
infrastructure, family benefits

transportation,

health care) -
Leave policies

Maternity. (e.g. paternity,

. parental, other
protzction family leave)
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* An ILC) ﬁf ority ' since 1919: 3 Conventlons

* A fundamental set of labour rights to promote
health, gender equality and non-
discrimination

* A precondition for equality and opportunity
and treatment at work

e Aright for all women



Maternit"\i/f:fp’:ir‘.é{ion: all employed women, ihcluding
those in atypical forms of dependent work (art. 2,
C183)

Essential health care and basic income security in case
of maternity: all residents in active age who are
unable to earn sufficient income (par. 5.a and ¢, R202)

Progressive extension, in law and practice, to all
workers in the informal economy, social security,
maternity protection, etc...(par. 18, R204)




Key challenges
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ulatlons 35% (59 c@ tries) meet
of C.183 on paid leave and fundlng
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WAt least 14 weeks at 23 of earnings, with at least 2,3 paid by social security M Dioes not meet the standards in Convention Mao. 183
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Source: ILO, 2014 “Maternity and paternity at work. Law and practice across the world” and 2015 ILO updates



v % . kKeychallenges

. Non con ormi by regulatlons 35% (59 countries) meet
the reqmrements of C.183 on paid leave and fundmg

* Employer liability: In 25% (47 countries), benefits are
paid solely by the employer

* Implementation gap: Only 28.4 % of employed women
(330 million) are effectively protected

* Insufficient support for fathers: Short paternity leave
and gender leave gaps
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a@rnity leave trends, 1994 and 2013
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All regions Africa Asia Eastern Europe and Developed Economies Latin America and Middle East
Central Asia the Caribbean
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Source: ILO, 2014 “Maternity and paternity at work. Law and practice across the world”



“t’ " | Key challenges
Non con o regulatlons 35% (59 cou ries) meet
the reqmrements of C.183 on paid leave and funding

* Employer liability: In 25% (47 countries), benefits are
paid solely by the employer

* Implementation gap: Only 28.4 % of employed women
(330 million) are effectively protected

* Insufficient support for fathers: Short paternity leave
and gender leave gaps

* Inadequate continuum of support measures: lack of
breastfeeding, childcare and other family care services
and family-friendly working arrangements 12



Provision of nursing facilities,
(159 countries), 2013
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All regions Africa Asia Eastern Europe and Developed Economies Latin America and the
Central Asia Caribbean

Source: ILO, 2014 “Maternity and paternity at work. Law and practice across the world”

60%

Middle East
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I\/Iaternlty prg ect ion is feasible and affordable and brlngs
about numerous beneflts

* Adopting and implementing inclusive laws and policies:
coverage for all

* Designing integrated maternity protection and work-family
policies to achieve effective gender equality

* Addressing maternity, paternity and care as collective
responsibilities

* Promote the key role of multiple actors, including
governments, workers” and employers’ organizations
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LET'S MAKE IT WORK!
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INFORM WOMEN ABOUT
THEIR RIGHTS
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ENSURE BREASTFEEDING
WOMEN'S VOICES ARE
HEARD THROUGH
CONSULTATIONS AND
NEGOTIATIONS

ADVOCATE FOR

| —j] MATERNITY PROVISIONS
— — | THROUGH COLLEGTIVE
| %  AGREEMENTS

BREASTFEEDING SUPPORT IN THE
WORKPLACE BOOSTS STAFF MORALE
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LET’S MAKE IT WORK!

WHAT EMPLOYERO CAN DO
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OfFFER PAID
MATERNITY LEAVE

PROVIDE PLACE AND TIME
TO EXPRESS (PUMP) MILK

PROVIDE OPTIONS
FOR MOTHERS:

ON-SITE CHILD CARE
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FLEXIBLE WORK SCHEDULES
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TELEWORKING
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PART-TIME WORK
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LET MOTHERS BRING
THEIR BABIES TO WORK
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BREASTFEEDING SUPPORT IN THE WORKPLACGCE

SAVES BUSINESSES MONEY
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www.ilo.org/maternityprotection

Contact:
Laura Addati
Email: addati@ilo.org
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